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Gospodarska zbornica Ljubljana

Realnost pa je?



• Tehnologije umetne inteligence uporablja 22 % podjetij z 10 ali več zaposlenimi in samozaposlenimi (21 % v 
2024) (vir: SURS)

• Kje se UI dejansko uporablja v organizacijah? => Najprej tam, kjer so podatki, orodja in takojšen vpliv na 
produktivnost
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Uporaba UI v praksi

Top področja uporabe (izberi do 5):

IT 60,5%

Prodaja & marketing 56,6%

Podpora strankam 43,4%

Razvoj izdelkov 38,0%

Najpogostejše vrste UI:

Generativna UI 90,7%

NLP (brez generiranja) 52,7%

Avtomatizacija procesov 32,6%

Napovedni modeli/ML 24,8%

Uporaba generativne umetne inteligence prehiteva pravila, 
varnost in skladnost.



• Najprej pri izbiri pravega problema — nato pri skladnosti in podatkih
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Kje se uvedba najpogosteje ustavi

Faza z največ izzivi:

Prepoznavanje primerov uporabe 35,2%

Skladnost & upravljanje 18,0%

Podatki (dostop/kakovost/pravni) 16,4%

Prehod v produkcijo 15,6%

Top ovire (kritične / visoke):

Pomanjkanje časa 52,3%

Pomanjkanje znanj 48,4%

Nezaupanje v rezultate UI 38,0%
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Kako pomembno je pridobiti naslednja znanja s področja
umetne inteligence v 1–3 letih?

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Prompt engineering

Data visualization

Machine learning / model development

GenAI skills (fine-tuning, applying LLMs)

Human–AI collaboration and communication

AI ethics and responsible use

Data analysis

Cybersecurity for AI systems

Strongly agree Agree Neutral Disagree
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Ovire za usposabljanje na področju UI

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Costs or funding issues

Limited access to funding opportunities

Mismatch between training content and actual job roles/market
needs.

Lack of localized or language-adapted materials

Employers do not sufficiently recognize training outcomes.

Certification or recognition of AI training is unclear.

AI training is too theoretical and not hands-on enough.

Lack of qualified trainers for AI-related training.

Lack of time or capacity

Agree Neutral Disagree
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Kako učinkovite so naslednje oblike usposabljanja?

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Full-length courses or bootcamps

Train-the-trainer programmes

Integrating AI into existing curricula

Short online modules or microlearning

Hybrid or blended formats

Peer learning or community-based formats

Work-based learning or apprenticeships

Strongly agree Agree Neutral Disagree



4/23/2026 8

Katere prednostne naloge za izboljšanje razvoja znanj na
področju UI bi morale biti ključne v prihodnjem letu

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Identifying AI skills mismatches in the labor market

Defining in-demand AI roles and updating skills profiles

Designing education profiles, certification, and accreditation
systems

Strengthening collaboration among stakeholders

Improving modular and accessible learning pathways

Accelerating upskilling and reskilling efforts at national/local
levels

Promoting ethical, inclusive, and trustworthy AI awareness

Strongly agree Agree Neutral Disagree



Hvala za udeležbo!
Thank you for attending!

Mateja Baebler, mateja.baebler@gzs.si
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